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1. Business Conduct and Ethics

This Code is intended to deter wrongdoing and to promote:
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(1) Honest and ethical conduct, including the ethical handling of actual or apparent
conflicts of interest between personal and professional relationships;

(2) Full, fair, accurate, timely and understandable disclosure in reports and
documents that the Company files with or submits to the Securities and Exchange
Commission and in other public communications made by the Company;

(3) Compliance with applicable governmental laws, rules and regulations;

(4) The prompt internal reporting of violations of this Code to an appropriate person
or persons identified in this Code; and

(5) Accountability for adherence to this Code.

Anyone conducting business for XXX Inc., and its subsidiaries (for purposes of this
Code, collectively the “Company”), including employees, officers, directors and, to
the extent required in the applicable contractor's agreement, contractors, is
expected to read, understand and adhere to this Code, and comply with all
applicable policies and procedures. The Company may have other policies which
are applicable and in some cases are more specific than the provisions contained in
this Code. Each employee, officer, director and applicable contractor is expected
to read, understand and adhere to those additional policies as well.
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Reporting Violations, and Non-Retaliation Policy

We must maintain a workplace where employees who reasonably believe that they
are aware of questionable accounting, internal accounting controls or auditing
matters or the reporting of fraudulent financial information to our stockholders, the
government or the financial markets can raise these concerns free of any
harassment, discrimination or retaliation. If you discover events of a questionable,
fraudulent or illegal nature that are, or may be, in violation of the guidelines set forth
in this Code, you should report the matter immediately to a member of the
Company’s Concerns Committee or directly to a member of the Audit

Committee of the Board of Directors. The members of the Concerns Committee
are as follows: Executive Vice President of Human Resources, Corporate Controller,
Senior Director of Global Audit Services (or the person responsible for internal audit),
General Counsel and Chief Financial Officer. You may also report the matter on a
confidential (and, at your choice, anonymous) basis through the Company’s Ethics
Helpline or by calling them toll-free at XxX-XXX-XXX.

All reports of alleged violations of this Code will be promptly and thoroughly
investigated, as appropriate, and all information disclosed during the course of the
investigation will remain confidential, except as necessary to conduct the
investigation and take any remedial action, in accordance with applicable law.

All persons subject to this Code have a duty to cooperate in the investigation of any
alleged violation of the Code. In addition, an employee may be subject to
disciplinary action, which may include termination of his or her employment, if the
employee fails to cooperate in an investigation or deliberately provides false or
misleading information during an investigation. If, at the conclusion of the
investigation, it is determined that a violation of this Code has occurred, we will take
prompt remedial action commensurate with the severity of the offense. This action
may include disciplinary action against the accused party, up to and including
termination. Reasonable and necessary steps will also be taken to prevent any
further violations of the policy at issue.

This Code is intended to create an opportunity for our employees, officers,
directors and contractors to express concerns relating to corporate
accountability. No discrimination or retaliation against any person who, in
good faith, reports such concerns will be tolerated. Anyone who retaliates
against an individual under such circumstances will be subject to disciplinary
action, up to and including termination of employment.
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